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Separate paging is given to this Part in order that it may be filed as a separate compilation 


T — 3 
PART 1 — SECTION 3 

tot jpt %¥ ¥t M*pp fa¥¥)r, fafamff, ¥T?rr r qfdfURin 

N it ifications relating to Statutory Rules, Regulations, Orders and Resolutions issued by 

the Ministry of Defence 


MINISTRY OF DEFENCE 

RESOLUTIONS 

New Delhi, the 9th December, 1967. 

No. 3231, dated 18 th November, 1907. — To advise the 
Government of India, on matters relating to the deve- 
lopment of the Territorial Army In the State of Gujarat, 
the President has been pleased to direct that a State 
Advisory Committee for the Territorial Army be recons- 
tituted. 

2. The Committee shall consist of' — 

Chairman 

Chief Minister. 

Deputy Chairman 
Deputy Minister (Home) . 

Official Members 

1. The Home Secretary, Government of Gujarat. 

2. The Collector, Ahmedabad. 

3. The Municipal Commissioner, Ahmedabad. 

4. The General Officer Commanding, Maharashtra 
and Gujarat Area, Bombay. 

5 The Commandant General, Home Guards, Gujarat 
Sta te, Ahmedabad 

6 Commander, Territorial Army Group, Southern 
Command, Poona. 

7 Officer Commanding, 129 Air Defence Regt CTA). 


Non-offloutl Members 

1. The President, Ahmedabad MiUownera Associa- 
tion, or his nominee. 

2. The President .Gujarat Chamber of Commerce, or 
his nominee. 

3. The President, Defence Services Welfare Associa- 
tion, Ahmedabad. 

4. Shri Udesinh Virslnh Vadodia, M.L.A. 

6. Shri Kanjibhai Kacharabhal Mori, M.L.A. 

6 Shri Klshorsinhji Kaiusinhji Parmar, M.L.A. 

7. Shri Ratilal Khushaldas Patel, M.L.A. 

Secretary 

General Staff Officer 2, Headquarters Territorial Army 
Group, Southern Command. 

3. The functions of the Committee will be (1) to 
encourage recruitment to the Territorial Army and (11 > 
to consider any local problem regarding recruitment, 
development and training of the Territorial Army. 

4 The tenure of appointment of non-official mem- 
bers of the Committee is two years. 

5. The noh-offleial members will be paid travelling 
allowance and daily allowance for attending the meet- 
ings at the rates sanctioned in the Ministry of Finance, 
Office Memorandum No. F 8(26) /ETV/59, dated the 5th 
September, 1960, as amended from time to time 
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6. Ordered that the foregoing be communicated to 
the Chief of the Army Staff, Financial Adviser, Ministry 
of Finance (Defence) and the Chief Secretary to the 
Government of Gujarat. 

7. Ministry of Defence Resolution No. 1751, dated 
the 13th July, 1965, published in the Gazette of India. 
Part I, Section 8, dated the 24th July, 1965/Sravana 2, 
1887, Is hereby cancelled. 

8. Ordered that the Resolution be published in the 
Gazette of India. 

No. 3232, dated 2 3rd November, 1967. — To advise the 
Government of India on matters relating to the develop- 
ment of the Territorial Army in the State of Kerala, the 
President has been pleased to direct that the State Ad- 
visory Committee for the Territorial Artnv be reconsti- 
tuted. 

2. The Committee shall consist of : — 

Chairman 

Shri E. M. Sankara n Namboodlrlpad, Chief Minister, 
Kerala. 


3. The tenure of appointment of non-official mem- 
bet s of the Committee is two years. 

4. The functions of the Committee will be (it to 
encourage recruitment to the Territorial Army and (ii) 
to consider any local problem relating to recruitment, 
development and training of the Territorial Army 

5. The non-offloial members will be paid travelling 
allowance and daily allowance for attending the meet- 
ings at the rate sanctioned in the Ministry of Finance 
Office Memorandum No. F.0(26)E.IV/59, dated the 
5th September, i960, as amended from time to time.- 

6. Ordered that tire foregoing be communicated 
the Chief of the Army Staff. Financial Adviser, Mlnisti 
of Finance (Def.) and (he Chief Secretary to 
Government of Kerala. 

7. Ministry' of Defence Notification No. 2671, dated 
28th October, 1966, published in the Gazette of India, Part 
I, Section 3, dated 13th November, 1985 /Kartlka 22 
1887, Is hereby cancelled. 

8. Ordered that the Resolution he published in the 
Gazette of India. 


Shri E. M, Sankaran Namboodlrlpad, 


K. R. BAI.IGA, Dy. Secy. 


Official Members 


Corrigendum 


1 . 

2 . 

3. 

4. 

5. 

6 . 

1 . 

2 , 

3. 

4. 


5 

6. 

7. 

8 . 
9. 

10 


General Officer Commanding, Madras, Mysore 
and Kerala Area, St. Thomas Mount, Madras- 
16. 

Secretary, Public and Home Departments, 
Government of Kerala. 

Inspector-General of Police, Kerala, Trivandrum. 

Director of Employment, Trivandrum. 

Commander, Territorial Army, Group Head- 
quarters, Southern Command, Poona-l, 

Commander, Madras and Kerala Sub-Area. 


Non-Official Members 


President or repreaentatlve of Indian Chamber 
or Commerce, Cochin-2. 


Shri N. Chandrasekhar an Nair, Retired Ins- 
pector-General of Police, Trivandrum. 

Shri M. K, A. Hameed, M.L.A , Quilon 


Shri E. John Jacob, M.L.A., Eianjical Veeyi 
puram Post, Thlruvalla, Alleppey, 


Dr. Chathuruthy, M.O. Road, Ernakulam. 


Shri Abraham Eapen, Palampadam, Kottayan 

Dr. K. N. Pisharody, retired Principal of Medic* 
College, Shornur Road, Trichur. 

Shri Manjunatha Ran, Ex-Mayor, East HI 
Road, Calicut. 

Tamk P pa?gh^ en ° ni CherpIaCh6rry ' ot * a P alai 

Shri F Runhianandan Nair, Retired Revenu 
Divisional Officer, Kasargod, Cannanore, 


WtJDTaCUrj/ 


The General Staff Officer 2, Territorial Armv 
Headquarters, Southern Command. ‘ 


No.' 3233, dated 24 th November, 1967.— Corrigen- 
l f ^ Uow [ n ft amendments /additions are made 
t ^wJ n 2 tetry 0f Defence Notification No. 2799, dated 
q September, 1907, published in Part I, Section 

3, of the Gazette of India, on the 2 1st October, 1967:— 
(a) Under ' Notification ’ — . 

fl) B0 ’ •,i C ° l 2 ’ For 'Portugese’ read 

para 8(xx\nl), ‘Portuguese’ 
line 1. 


(11) Page 51, col. 1, 

para 16, lines 1-2 
(ill) Page 51, col. 2, 

para 22, line 6. 

(iv) Page 52, col. 1, 
item (a) below 2nd 
sub-para of para 
23, line 2. 


Nor ‘prepare list’ read 
■prepare a list’, 

Nor 'Rs. 300.00 read 
‘Re. 30 00’. 

Nor Ha. 300.00 read 
‘Rs. 30.00’. 


( b) Add the following Appendices after the Notifl- 


Ume allowed T WItten lamination, the 

.subject wilAens follows - m ' marka a,,0ttcd each 


Subject Duration Maximum 

Marks 


1. 

English 

2,} hours 

300 

2. 

General Knowledge and 




Current Affairs— 




Paper I 




Current Affairs & 




History 

2 hours 

150 


Paper U 




Scienoe and 




Geography 

2 hours 

150 

3. 

Mathematics I 

2 hours 

ISO 

4. 

Mathematics n 

2 hours 

160 
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2. CANDIDATES ARE EXPECTED TO BE 
FAMILIAR WITH THE METRIC SYSTEM OF COINS, 
WEIGHTS AND MEASURES, IN THE QUESTION 
PAPERS WHEREVER NECESSARY, QUESTIONS 
INVOLVING THE USE Op METRIC SYSTEM OF 
COINS, WEIGHTS AND MEASURES MAY BE SET. 

3. All question papers must toe answered in English 
unless otherwiflO expressly stated in the question paper. 

4. Candidates must write the papers in their own 
hand, In no circumstances will they be allowed the 
help of u scribe to write the answers for them. 

6. The Commission have discretion to fix qualify- 
ing marks in any or all the subjects at the examination. 

6. Marks will not be allotted for mere superficial 
knowledge, 

7. Deductions up to 5 per cent of the maximum 
marks for written subjects will be made for Illegible 
handwriting. 

6 Credit will be given for orderly, effective and 
exact expression combined with due economy of words 
in al) subjects of the examination. 

SO HE DU LB 

STANDARD AND SYLLABUS OF THE 

EXAMINATION 

The standard of the papers will approximately he 
the same as that of the Matriculation Examination. 
ENGLISH — - 

Questions may be asked on any of the following: — 
'al An exercise in composition to test the candi- 
dates’ ability to write simple and grammati- 
cally correct English. 

bl A simple prose passage to be condensed by 
the candidates with the object of testing com- 
prehension and expression, 
nc) Correction of sentences. 

id) Reported Speech, Questions and Commands. 
«e) Use of simple words hating similar pro- 
nunciation but different meaning* and 
common phrases. 

GENERAL KNOWLEDGE AND CURRENT 
AFFAIRS— 

There will be two papers : 

Paper I— dealing mainly with Current Affairs and 
History. 

Paper H — dealing with Science and Geography, 

The following syllabus Is designed to indicate the 
scope of each subject Included in these papers. The 
topics mentioned are not to he regarded as exhaustive 
and question on topics of similar nature not mentioned 
In the Byllabus may also be asked. Candidates' answers 
are expected to show their Intelligent understandirtg Of 
the questions and not detailed knowledge of any text 
book. 

PAPER I 

Current Event *. — Knowledge of important events 
that have happened in India during the past two years. 
India’s system of Government. Important, measures of 
legislation whether undertaken by the Centre! or State 
Legislature. Broad questions of India’s policy relating 
o foreign affairs Question set will test factual 
knowledge of candidates. 


World events of international importance. Important 
personalities : both Indian and foreign. Sports and other 
cultural activities of outstanding importance. 

Indian History. — Broad outline knowledge of Indian 
History. Knowledge of India's ancient culture and 
civilisation as disclosed by monuments, ancient buildings 
and masterpieces of literature. Growth of self-govern- 
ment. Main stages in the national movement lending to 
Independence. 

World History.— Elementary knowledge of major 
events in World history. Reforms or national move- 
ments such as represented by the French Revolution, 
Industrial Revolution In the U.K., the American War of 
Independence, the foundation of U.9.8.R., World Wars I 
and U, Modern freedom movements in Asia 

PAPER II 

SCIENCE— 

Physics. —Physical properties and states of matter 
and simple measurements of mass, weight, density and 
specific gravity. 

Motion of object, velocity, acceleration, force, gravity. 

Effects of heat, measurement of temperature, trans- 
ference of heat, change of state. 

Rectilinear propagation of light, phenomenon of 
leflection and refraction. 

Natural and artificial magnets, Properties of a 
magnet. 

Electricity, static and current, conductors, end non- 
conductors. heating, lighting and magnetic effects of 
currents. 

Chemistrt /. — Physical and chemical changes, ele- 
ments, mixtures and compounds, chemical properties of 
air, chemical composition of water. Preparation and 
properties of Oxygen. Hydrogen and Nitrogen, Acids, 
Bases and Salts, Carbon, Coal, Carbon-dl-oxlde. 

General. — Elementary knowledge of the human body 
and its important organs. 

Names and uses of common animals, trees, plants, 
flowers, birds and minerals. 

Common epidemics, their causes, means of pre- 
vention and cure. 

Eminent Scientists and their achievements. 
GEOGRAPHY— 

The shape and movements of the Earth, Time, 
Night ahd Day and the Seasons, Climate and Weather — 
the main climatic and vegetation regions. The Earth's 
crust — erosion, transportation and deposition, earth- 
quakes and volcanoes. Tides and Ocean currents. Maps. 

Human occupations and activities in relation to 
Geographical factors. 

The Geography of India with special reference to the 
above. 

MATHEMATICS — 

PAPER I 

Arithmetic, — -Vulgar and decimal fractions and the 
extraction of sauare roots. Ratio and proportion, per- 
centages, averages, profit and loss, simnie and compound 
interest. Conversion of various systems of Weights and 
Measures. FroblemS involving time and distance 
(unitary method). 
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Stocks and shares omitted. 

Mensuration. — Determination of areas and volumes 
associated with rectangular blocks, circular cylinder, cone 
and sphere. (Practical problems Involving' these would 
tje given and, if necessary, formulae may be given), 

PAPER II 

Algebra — Elementary basic operations — use of 

brackets — H.CP , LCM., Fractions— Factors~Re- 

mainder Theorem, Ratio and Proportion. Indices and 
Surds- (Elementary only). Equations of first and second 
degree and easy simultaneous equations Involving two 
unknown. Practical problems. 

Graphs. — Idea of graphs — Interpolation — Solution of 
easy quadratic and simultaneous equations. 

Geometry. — A thorough understanding of plane 
Geometry with special emphasis on:— 

(1) Properties of angles at a point. 

(il) Parallel Lines. 

(ili) Angles of triangles. 

(iv) Congruency of triangles. 

(v) Properties of angles, sides and diagonals of 
a parallelogram, rhombus rectangles, square 
and trapezium. 

(vl) Circle and its properties ’including tangents 
and normals. 

(vil) Cyclic quadrilaterals. 

(vill) Idea of projection. 

(lx) Similar triangles. 

(x) Practical problems and constructions Involving 
use of geometrical instruments, viz., bisection 

, of an angle and straight line, construction of 
perpendiculars, parallel lines or triangles, tan- 
gents to circles, Inscribed and circumscribed 
circles of triangles. 

INTELLIGENCE AND PERSONALITY TEST— 

In addition to the Interview the candidates will be 
put to Intelligence Tests both verbal and non-verbal, 
designed to assess their basic intelligence. They will 
also be put to Group Tests, such as group discussions, 
group planning, outdoor group tasks, and asked to give 
brief lectures on specified subjects. All these tests are 
intended to judge the mental calibre of a candidate. In 
broad terms, this is really an assessment of not only his 
Intellectual qualities but also his social traits and 
interests In current affairs. 

APPENDIX n 

PHYSICAL STANDARDS pOR ADMISSION TO 
THE NATIONAL DEEENOE ACADEMY 

To be passed fit for admission to the National 
Defence Academy a candidate must be in good physical 
and mental health and free from any disability likely 
to interfere with the efficient performance of duty, 

2. It will, however,, be ensured that:— 

(a) there Is no evidence of weak constitution, Im- 
perfect development, serious malformation or 
obesity, - 

(b) there is no, mal development or impairment 
of function of the bones or joints; 


(c) tli ere Is no Impediment of speech; 

(d) there is no malformation of the head, deformity 
from fracture or depression of the bones of the 
skull; 

(e) there is no impaired hearing discharge from 
or disease of either ear, unhealed perforation 
of the tympanic membranes or signs of acute 
or chronic suppurative otitis media or evidence 
of radical or modified radical mastoid operation; 

Note .-- A soundly healed perforation without any im- 
pairment of the mobility of the drum and with- 
out Impairment of hearing should not be a bar 
to acceptance of a candidate for the Army. 

(f) there Is no disease of the bones or cartilages 
of the nose or nasal polypus or disease of the 
nasopharynx and accessory sinuses; 

(g) there are no enlarged glands In the neck and 
other parts of the body and that the thyroid 
gland is normal; 

N.B. —Scars of operations for the removal of tubercu- 
losis glands are not a cause for rejection pro- 
vided that there has been no active disease with- 
in the preceding 5 years and the chest Is 
clinically and radiologlcally clear. 

(h) there Is no disease of the throat, palate, tonsils 
or gums or any disease or injury affecting the 
normal function of either Mandibular joint; 

N.B .— Simple hypertrophy of the tonsils, if there is 
no history of attacks of tonsillitis, is not a 
cause for rejection. 

(i) there is no sign of functional or organic disease 
of the heart and blood vessels; 

(j) there Is no evidence of pulmonary tuberculo- 
sis or previous history of this disease or any 
other chronic disease of the lungs; 

(k) there Is no evidence of any disease of the 
digestive system including any abnormality of 
the liver and spleen; 

(l) there Is no hernia or tendency thereto; 

(m) there is no hydrocele, or definite varicocele or 
any other disease or defect of the genital 
organs; 

N.B . — A candidate who has been operated for a 
hydiocele will be accepted if there are no 
abnormalities of the cord and testicle and there 
is no evidence of fllarlasls; 

(n) there Is -no fistula and/or fissure of the anus, or 
evidence of haemorrhoids; 

(o) there is no disease of the kidneys. All cases 
of Glycosuria and Albuminuria will be rejected; 

(p) there is no disease of the skin, unless tempo- 
rary or trivial. Scars which by their extent of 
position cause or are likely to cause disability 
or marked disfigurement are a cause for re- 
jection; 

(q) there Is no active, latent or congenital ven- 
ereal disease;' 

(r) there is no history or evidence of mental 
disease. Candidates suffering from epilepsy, 
incontinence of urine or ensuresla will not he 
accepted; 
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(b) there ia no squint or morbid condition of the 
eye or of the lids which is liable to a risk of 
aggravation or recurrence; 

(t) there la no active trachoma or Its complica- 
tions; and sequelae. 

NJB .— Remedial operations are to be performed prior 
to entry. No guarantee ia given of ultimate 
acceptance and it should be clearly understood 
by the candidates that the decision whether an 
operation is desirable or necessary is one to be 
made by their private medical adviser. The 
Government will accept no liability regarding 
the result of operation or any expense incurred. 

3. Standards for Height, Weight and Chest measure- 
ments, . . . . - 

(a) Height.— (.X) The height of a candidate will be 
measured by making him stand against the standard 
with his feet together. The weight should be thrown 
on the heels and not on the toes or outer sides of the 
feet. He will stand erect without rigidity and with the 
heels, calves, buttorks and shoulders touching the stand- 
ard; the chin will be depressed to bring the vertex of 
the head level under the horizontal bar, and the height 
will be recorded in centimetres and part of a centi- 
metre of halves. 

(ill The minimum acceptable height for a candidate 
Is 167.5 cm. except In the case of Gorkhas, Nepalese, 
Assamese and Garhwall candidates in whose case the 
height may be reduced by 5.0 cm. 

Note. — Relaxation of height up to 2.5 cm. may he 
allowed where the Medical board certifies that the 
candidate is likely to grow and come up to the required 
standard on completion of his training. 

(if) Air porce only. — To meet the special require- 
ments for training as a pilot, the minimum height and 
leg length will be:— 

Height . . 162.5 cm. 

Leg long th Hip to Heel . . 99.0 cm. 

N.B.— On account of the lower age of candidates a 
margin of up to 5.0 cm. in height and 2.5 cm. 
In leg length may be given, provided it 'Is certi- 
fied by the Medical Board that the candidate is 
likely to grow and come up to required 
Standard on completion of his training at the 
National De fence Academy. 

(b) Weight . — (i) w'elght will be taken with the 
candidate fully stripped or with under pants only. In 
recording weight, fraction of half a kg. will not be 
noted. A correlation table between age, height and 
average weight is given below for guidance. 



Age period 15—16 

16—17 

17—18 

Height (cm) 

Weight 

<Kg.) 

Weight 

(Kg.) 

Weight 

(Kg.) 

157.5 

.. 43 5 

45 0 

47.0 

160.5 

. 45.0 

46.5 

48.° 

162.5 

.. 46.5 

48 0 

50.0 

165.0 

.. 43 0 

50 0 

52.5 

167.5 

.. 49,0 

51.0 

52.5 

170.0 

.. 51.0 

52.5 

54.5 

172.5 

., 52.5 

54.5 

56.0 

175.5 

.. 54 5 

56.0 

58.0 

178.0 

.. 56.0 

58.0 

60.0 

180.0 

.. 58.5 

60.0 

62,0 

183.0 

.. 61.0 

62.5 

64.5 


(ii) It is not possible to lay clown precise standards 
for weight m relation to height and age. The correla- 
tion table is, therefore, only a guide and cannot be 
applied universally. A 10 per cent, departure from the 
average weith given in the table is to be considered 
aa within normal limits. There may nevertheless be 
some individuals who according to the above standard 
may be over-weight but from the general build of the 
body are fit in every respect. The over-weight in such 
cases may be due to heavy bones and muscular develop- 
ment and not to obesity. Similarly for those who are 
under-weight, the criteria should be the general bultd of 
the body and proportionate development rather than rigid 
adherence to standards in the above table. 

(c) Chest. — The chest should be well developed with 
a minimum range of expansion of 5,0 cm. The candi- 
date’s chest will be measured bv making him stand erect 
with his feet together, and his arms raised over his head. 
The tape will be so adjusted round the chest that its 
upper edge touches the inferior angles of the shoulder 
blades behind and its lower edge the upper part of the 
nipples in front. The arms will then be lowered to hang 
loosely by the side. Care will he taken that the shoulders 
are not thrown upwards or backwards so as to displace 
the tape. The candidate will then be directed to take a 
deep inspiration several tlmeg and the maximum and 
minimum expansions of the chest will be carefully noted. 
Tlie minimum and maximum will then he recorded In cm. 
thus 8V89, 86/91, etc. 

In recording the measurements, fraction of lesB than 
half a centimetre should not be noted. 

N.B. —For Navy X-ray of chest Is compulsory. 

4. Dental conditions. 

It should be ensured that a sufficient number of 
natural and sound teeth are present for efficient masti- 
cation. 

(a) A candidate must have a minimum of 14 
dental points to be acceptable. In order to assess the 
dental condition of an individual, points are allotted as 
under for teeth, In good apposition with corresponding 
teeth in the other jaw : 

(i) Central Incisor, lateral incisor, canine, 1st and 
2nd premolar and underdeveloped 3rd molar — 
1st point each. 

(ill 1st and 2nd molar and fully developed third 
molar — 2 points each . 

When all 32 teeth are present, these will be a total 
count of 22 points. 

(b) The following teeth In good functional apposi- 
tion must be present in each Jaw: 

(1) Any 4 of the 6 anteriors. 

(ii) Any 6 of the 10 posteriors. 

(c) Candidates suffering from severe pyorrhoea will 
be rejected. Where the state of pyorrhoea ia such that 
In the opinion of the dental officer, it can be cured with- 
out extraction of teeth, the candidate may be accepted, 

5. Visual Standards. 

(a) Visual Acuity 1 

Standard I 

Better eye 

Distant Vision . . V-6/6 


Near Vision . . Reads 0 5 

or JI 


Worse eye 
V-6/9 

Correctable 
to 6 16 

Reads 0. 5 
or JI 
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Standard U 


( Vorse Eye 


Distant Vision (collected) .. f> 6 6 9 

Near Vision (corrected) .. Jl J1 

Myopia of not more than— 2.5 in any one meridian 
(,5D In case of Navy). 

Hypermetropia of not more than 04-8.5D in any one 

meridian. 

Nom — 1. Fundus and Media to he healthy and within 
normal limits, 

2. No undue degenerative signs of vitreous or 
ehorle retina to bo present suggesting progres- 
tive myopia. 


Hypermetropia, 2.5 dioptres 

Simple Hypermetropic astigmatism 1 5 dioptres 

Compound Hypermetropic astigmatism. 

The erroi la the more hy- 
permetropic meridian 
must not exceed 2 5 diop- 
tres of which not more 
than 1 0 dioptre may be 
due to astigmatism 

Colour-Perception .. Standaid l 

(Martin Lantern) 


3. Must possess good binocular vision, (fusion AIR FORCE (/) V'.S'.l. No galsses will be worn, 

faculty and full field of vision in both eyes.) 

((() Special letiuiremenn : 

4. There should be no organic disease likely to 

exaceralmtions or deterioration. Manifest HyparmetropU must not exceed 2 25 D 


(b) Colour vision-- — Inability to distinguish pri- 

mary colours will not he 
regarded as cause for re- 
jection but the fact will 
be noted In the proceed- 
ings and the candidate in- 
formed. 

(c) Requirement for the Services 

ARMY- VS II (Minimum Standard) 

NAVY (1),— V. S. I. No glasses Will be worn by 
candidates for the Executive Branch but these stand- 
ards may be relaxed if permitted by Naval Headquarters, 
for a limited number of otherwise suitable candidates for 
Engineering, Electrical and Supply and Secretariat 
Branches up to 6T8, 0/36 correctable to 6/6 both eyes 
with glasses. 

(ii) Special requirements 

Night Visi&u Standard. — Candidates who fall to 
secure Grade H (eleven) very good/good (Della casa) 
are to be rejected. 

Heteropharla 

Limits of Heterophoria with the Maddox Rod /Wing 
tests (Provided convergence Insufficiency and other 
symptoms are absent) must not exceed 

(a) At 0 metres— 

Exophoria 8 prism dioptres 
Esophorla 8 prism dioptres 
Hyperphoria I prism dioptre 

(b) At 90 cms.— 

Exophoria 6 prism dioptres 
Esophorla 6 prism dioptres 

Hyperphoria 1 prism dioptre 
Limits of hvpermetropla (under homatroplne ) 

Hypermetropia 1 50 dioptres 

Simple Hypermetropic astigmatism () 75 dioptre 

n, r- 

Compound Hypermetropic astig- The error in the more hy- 

matlsm permetropic meridian 

must not exceed 1 5 
dioptres of which not 

more than 0 75 dioptre 

may be due to astigma- 

tism 


Ocular Muscle Balance : 

Heterophoria with the Middox Rod test must not exceed 

(i/> at 6 metres . Exophoria 6 prism dioptres. 

Esophorla 6 prism dioptres. 
Hyperphoria 1 prism dio- 
ptre 

(d) ,il 35 cms .. Exophoria 16 prism dioptres. 

Exophoria 6 prism dioptres. 
Hyperphoria 1 prism dio- 
ptre 

Binocular pinion. — Must possess good binocular vision 
(fusion and stereopsls with good amplitude and depth). 

Colour Perception — Normal or defective safe, 

0. Bearing Standard. 

Hearing will be tested by speech test. Where re- 
quired audiometric records will also be taken. 

(a) Speech Test. 

The candidate should be able to hear a forced 
whisper with each ear separately standing with his 
back to the examiner at a distance of 609.5 cm. In a 
reasonably quiet room. The examiner should whisper 
with the residual air that is to say at the end of an 
ordinary expiration 

(b) Autometric Record. 

The candidate will have no loss of hearing in either 
ear at frequencies 128 to 4096 cycles per second (Audio- 
metry reading between f-10 and — 10). 

APPENDIX III 

Brief particulars of the Services are given below — - 
TRAINING : 

The selected candidates for the three Services (\M„ 
Army, Navy and Air Force) are given preliminary 
training, both acadmlc and physical, for a period of 
3 years at the National Defence Academy, which Is an 
Inter-Service Institution. The training during the first 
two years is common to the cadets of the three wings 
and a successful cadet is deemed to have attained the 
Intermediate Standard in his academic studies. 

2, On passing out from the National Defence Aca- 
demy, Army Cadets go to the Indian Military Academy, 
Dehradun. Naval Cadets to the Cadets’ Training Ship 
and Air Force cadet to Air Force Flying College, 
•Todhpur. 
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3. At the IJVt.A. Army Cadets are known as Gentle- 
men cadets and are given, strenuous military training 
for a period of one year aimed at turning out officers 
capable of leading Infantry sub-units. On successful 
completion of training Gentlemen cadets are granted 
Permanent Commission in the rank of 2nd/Lt. subject to 
being medically fit In Category ‘A’. 

4. The Naval cadets are selected for the Executive 
Engineering, Electrical and Supply and Secretariat Bran- 
chea of the Navy, and are given sea training on the Cadets' 
Training Ship for a period of six months. On successful 
completion of the training, they are promoted to the rank 
of Midshipman. After a further training of 12 months 
in the respective branches for which they are finally 
selected, they arc promoted to the rank of acting Sub- 
Lieutenants. 

A Air Force cadets receive Basic and Intermediate 
flying training at the Air Force Flying College for one 
year and a further training for six months in the 
Advanced Stage in any of the three roles for which he is 
considered fit, e.g., plghter, Transport or Los,,.- tic 
Support. After successful completion of training - , they 
are commissioned as Pilot Officers and awarded Fl.\ ing 
badges. If a pupil pilot shows Inadequate aptitude for 
flying, he may be considered for General Duties (Navi- 
gation! Branch or for training In the Administrative and 
Special Duties Branches or In the Equipment Branch 
where they are given training for a period of six months 
to one year, on successful completion of which they are 
commissioned as Pilot Officers on probation. 

TERMS AND CONDITIONS OF SERVICE 


0. ARMY OFFICERS. 
(1) PAY 


Ran k 

Pav scales 

Rank 

Pay scales 

2nd Lieut. 

Rs 

400 

Ll. Colonel 

Rs 

1400 fixed 

Lieut. 

450-540 

(time scale) 


Captain 

750-990 

Colonel 

1550-1730 

Major 

1050-1300 

Brigadier 

1750-1950 

Lt. Colonel 

1350-1 500 ^ 

Maj-General 2 

500-125—1 

1 2-2750 

(By Selection! 

to 


Lt. General 

3000 u.m. 

(11) ALLO\v 





In addition to pay, an officer at present receive the 
following allowances: — 

(a) Compensatory (city) and Dearness Allowances 
are admissible at the same rates and under the 
same conditions as are applicable to the civilian 
Gazetted Officers from time to time. 

(b) A kit maintenance allowance of Rs. 40 p.m 
(in the case of Officers, of and below the rank 
of Brigadier only). 

(c) A special disturbance allowance of Rs, 30 p.m. 
(In the case of Officers of and below the rank 
of Brigadier only). 

(d) Expatriation allowance : When Officers are 
serving outside India .expatriation allowance 
ranging from Rs. 60 to Rs. 260 p.m. depending 
on rank held, Is admissible. 

(e) Separation allowance : Married Officers posted 
to non-family stations are entitled to receive 
separation allowance of Rs. 60 p.m. 


(Hi ) POSTING. 

Army Officers are liable to serve anywhere in India 
and abroad. 

dvi PROMOTIONS 

(a) Substantive promotion 

The following are the service limits for tire grant of 
substantive promotion to higher ranks:— 

By time seme 

Lt. 

2 years of commissioned service 

Capt. 

6 years of commissioned service 

Majot 

1 1 years of commissioned service 

Lt. Col. fi om Majoi if not 
promoted by selection 

24 yeais of commisioned scivicc 

Bv Selection 

I t. Col. 

16 years 0 f commissioned seivice 

Col. 

20 years of commlssiocd service 

Brigadier 

23 yeais of commissioned service 

Maj. Gen. 

25 years ol commisioned service 

Lt Gen. 

28 years of commissioned service 

Gen. 

No restriction 

( b ) Artinp promotion 

Office! a are eligible for acting promotion to higher 
ranks on completion of the following minimum service 
limits, subject to availability of vacancies. 

Captain 

3 yeais 

Major 

. 6 years 

Lt. Colonel 

6J years 

Colonel 

8J years 

Brigadier 

12 years 

Maj. General 

20 yeais 

Lt, General 

25 yeais 

7. NAVAL OFFICERS 


(1) PAY 


Rank 

Pay Scales 

General Service Naval Aviation 

Midshipman 

Rs R.s 

. . 270 270 

Ag. Sub/Lieut. 

. . 400 475 

Sub. Lieut. 

. . 450-480 535-565 

Lieut. 

.. 630-910 710-990 

Lieut. Cdr. 

.. 1000-1300 1050-1300 

Commander 

.. 1350-1500 1350-1500 

Captain 

.. 1550-1950 1550-1950 

Commodore receives pay to 
which entitled according to 
seniority as Captain 

Rear Admiral 

, . 2500-125/2- 1500*125/2- 

2750 2750 

Vice Admiral 

Rs 3,000 Rs 3,000 
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(11) ALLOWANCES. 

Naval Aviation Officers are entitled to Flying 1 Bounty 
at rates and under condition applicable to corresponding 
ranks of Air Force Offlcei'H. 

Naval Officers are entitled to other allowances aa 
applicable to Army Officers of equivalent Rank. In 
addition certain special concessions like hardlying money, 
submarine allowance and diving pay are admissible to 
them. 

(HI) PROMOTIONS. 

( a ) Substantive Promotion 

The following are the service limits for giant of sub- 
stantive promotion to higher ranks: - 
By Time Scale 

Sub. Lt. . 1 year 

Lt. . 3 years (■subject to gain forfei- 

ture ol seniority). 

Lt. Co. 3 years seniority as Lt. 

To Cmdr. If not promoted by 
selection. — 

24 years dommissioned service 

By Selection 

Cmdr, x Branch . 2-8 years seniority as Lt. Cdr. 

Comdr, E. Branch 2-10 years seniority as Lt. Cdr. 

Cmdr. L. Branch . 2-10 years seniority as Lt. Cdr. 

Cmdr. S. & S. Branch . . 4-10 years seniority as Lt. Cdr. 

Capt. . . 4 vears seniority as Cmdr. 

Rear Admiral .. No restriction. 

Vice Admiral . . No restriction 

(b) Acting Promotion 

There is no service limits for grant of acting pro- 
motion in the Navy except In the rank of Lt. Cmdr., 
which is as follows - 

Must have attained 6 years’ seniorltv as Lieutenant, 
8. AIR FORCE OFFICERS 


(I) PAY 


Rank 

Pay scales 

Rank 

Pay scales 

Pilot Officer 

Rs 


Rs 

475 

Group Capt. 

1550-1730 

Flying Officer 

535-625 

Air Cdr. 

1750-1950 

F Ight Lieut. 

Sqn. Ldr. 

7 90-990 

t050-1300 

Air Vice 
Marshal 

2,500-125/2- 

2750 

Wing, Cadr. 
(Selective) 

1300-1500 

Air Marshal 

3000 

Wing Cadr. 
(Time scale) 

1400 fixed 

Air Chief 
Marshal 

3000 (to be 
revised) 


(11) ALLOWANCES. 


Plying Bounty .— Officers of the General Duties 
(Pilots and Navigators) Branches are entitled to get 
flying bounty at the following rates:-- 
Pilot Officer to Wing Cdr. . . Rs. 1000 per annum 

Gp. Capt. and Air Cdr. Rs 2700 per annum 

Air Vice Marshal & Air Rs 1,800 per annunm 

Marshal 
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Other allowances, 

As for Army Officers. 

(Hi) Qualification Pay fCtrant.- Admissible to GD Officers 
for possessing certain prescribed qualifications at 

the lutes given below: 

Lowei Rate Higher Rate 
Qualification Pay . Rs 50 P M Rs 75 p M 

Qualification Giant .. Rs. 1,200 Rs 1,800 

(lv> PROMOTIONS. 

(a) Substatlvr Promotion 

The following are the service limits for the grant of 
Substantive promotion to higher ranks: 

By time tcnle 

Flying Officer , . 1 year commissioned service 

Flight LI. . 4 jeais seivkx as Flying 

Officer 

Sqn. Ldr. , . 6 vears service as Flight Lt. 

Wing Cdr. . On completion of 24 years of 

commissioned service if not 
promoted by selection. 

By Selection 

Wing Cdr. .. 3 years service as Sqn. Lvi 

Gp. Capt . . 4 years service as Wing Cdi . 

Air Commodore . 3 years service as Gp. Capt. 

Ak Vice Marshal . . 3 years service as Air Commodore 
(b) Acting Promotion 

The following are the minimum service limits required 
for acting promotion of officers: 

Fit. Lt. .. 2 years 

Sqn. Ldr. . . 5 years 

Wing Cdr. . . 6 years 

(After service of 1 year in the rank of Sqn. Ldi .). 

Gp. Capt. . . 8 years (after service of I year in 

the rank of Wing Cdr.) 

Air Cdr. ., 11 years (afler servlvc of 3 

years in the ranks of W/Cdr. 
and Gp/Capt.) 

Air Vice Marshal . , 15 years (after service of 5 years 

in the ranks of W/Cdr. Gp/ 
Capl. and A/Cdrc.). 

(Service limits in the case of officers of Ground 
Duties Branch is one year more In the ranks of pit. Lt. 
and Sqn, Ldr. £ years more In the ranks of W/Cdr./ 
Gd, Capt. and Air/Cdre.) 

9. RETIRING BENEFITS. 

Pension, gratuity and casualty pensionary award will 
be admissible In accordance with the rules in force from 
lime to time. 

.10. LEAVE. 

Leave will be admissible In accordance with the 
rules in force from time to time 

S DEVANATH, Dy. Secy. 


5335 CCTTT -Govt Press, Chd. 



